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UNL’s Center on Children, 
Families, and the Law

Training Opportunities

The University of Nebraska-Lincoln’s Center on Children, Families, and the Law (CCFL) 
is pleased to offer customizable, specialized training to human services professionals. 
CCFL’s faculty and staff bring a comprehensive array of educational backgrounds and expertise to issues related to the well-being of children and families impacted by 
the legal system and the agencies that serve them.

Through its mission of helping the helpers, CCFL provides an interdisciplinary and collaborative approach to improve systems and outcomes for children and families.
CCFL's training is translational, ensuring that the knowledge gained applies to 
crucial topics that directly impact children, families, and communities.

Included are some of the training opportunities CCFL offers.

UNL’s Center on Children, Families, and the Law
206 South 13th Street, Suite 1000
Lincoln, Nebraska 68588
402-472-3479 | ccfl.unl.edu
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	Adolescent Development
In-Person/Webinar (1 hour) 
Participants learn that trauma occurring during childhood or adolescence can have a substantial impact on adolescent development. This session provides professionals with the tools to understand the impact of trauma/stress on adolescents. Discussion and focus center on 40 developmental assets, ACEs, decision-making, vulnerability, and reactive behavior. 

	Adult Behavioral Health: Signs and Symptoms for Law Enforcement
In-Person/Webinar (1.5 hours)
Participants learn Law Enforcement officers are often asked to respond to mental health crises or emergencies. In this training, attendees learn about what mental health is, the difference between a crisis and an emergency, and the signs and symptoms of typical mental health disorders in the adult population.

	An Introduction to Diagnosis: What, Why, When? 
In-Person/Webinar (1 hour) 
Participants learn the process of being diagnosed with a mental health or behavioral health diagnosis. Training include information around evaluation; diagnostic criteria; and how they are used, as well as the purpose of diagnosis in children and adolescents.

	Attention Deficit Hyperactivity Disorder: What You Need to Know to Build Successes
In-Person/Webinar (1 hour) 
Participants learn ADHD is the number one diagnosis documented within system involved youth. This training explores the screening and testing processes for proper diagnosis, the diagnostic criteria, alternative diagnosis, and basic interventions to increase success at home and school when caring for an individual who is properly diagnosed.

	Autism: A Foundation and Starting Point
In-Person/Webinar (1 hour) 
Participants learn how working with young people living on the autism spectrum can present many unique challenges. This training identifies patterns of behaviors that tend to be most prevalent and starting points for helping individuals on the spectrum find success in all settings.

	Boundaries 
In-Person/Webinar (1.5 hours) 
Participants learn the importance of boundaries and the ability to actively implement and model personal and professional boundaries in all aspects of the job. Topics include HIPAA and why it is important, distinguishing between professional rapport building and personal boundaries, acceptable and unacceptable practices within working relationships, and how to redirect or speak to boundary-specific scenarios. 
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	NEW! -- Building Resiliency and Stress Management
In-Person (3 hours)
Participants learn and explore the realities of secondary trauma, how to recognize it in ourselves and colleagues, and ways to have honest conversations with support systems and supervisors about support that is needed. Participants walk away with practical skills they can use right away to strengthen resilience, protect their well-being, and better sustain their important work.

	Car Seat Safety 
In-Person (3 hours) 
Participants learn and develop skills in selecting and installing a car seat for transporting children. Topics include the Nebraska child passenger restraint law; crash and restraint system dynamics; parts and functions of vehicle and child restraint systems; and types, proper use, and installation of various models of car seats. 

	Case Staffing for Supervisors
Self-Paced Online (1 hour) & In-Person/Webinar (3 hours)
Participants learn how to facilitate critical thinking with workers, be mindful of biases, carefully consider the impacts of stress, and support and promote self-care with workers. 

	Child Development
In-Person/Webinar (1.5 hours)
Participants learn about important concepts, practices, and resources related to the attachment and development of children.

	Domestic Violence Foundations
In-Person/Webinar (2 hours) 
Participants learn the core principles, patterns, and impacts of domestic violence, equipping them to respond with empathy, professionalism, and trauma-informed care. This foundational training explores the various forms of abuse—including physical, emotional, financial, and coercive control—and the complex dynamics that keep survivors trapped in unsafe situations.

	Educational Involvement: Schools and Special Education
Self-Paced Online (1 hour)
Participants learn about working with schools and special education. Topics include the impact of special needs on a family and the importance of advocating for a child in the educational system. 
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	Engaging Families
In-Person/Webinar (3 hours)
Participants learn how to work with families to build trust, establish rapport, and work collaboratively with families in crisis. The course provides practical strategies for addressing family dynamics, having positive communication, and navigating potentially complex situations. Participants learn to support families in a way that fosters resilience and promotes child safety and well-being.

	Engaging Older Youth 
Self-Paced Online (1.5 hours) 
Participants learn to empower older youth during their critical transition to adulthood by providing comprehensive support, guidance, and resources that foster personal growth, self-determination, and successful independent living. Topics of discussion include cultivating resilience and life skills, supporting educational and career pathways, promoting holistic personal development, establishing supportive networks and connections, and building confidence and self-advocacy. 

	Gathering and Documenting Information 
Self-Paced Online (2 hours) 
Participants learn how to observe and document information. Topics include the importance of timely, accurate documentation, critically assessing what content to include in a narrative, and how to document narratives. 

	HIPAA and Other Ethical Considerations
In-Person/Webinar (2 hours)
Participants learn of HIPAA and other applicable privacy practices as they apply to outpatient and telehealth clinical settings. Training includes an overview of HIPAA and 42 CFR Part 2, releases of information, telehealth policies, application of confidentiality, and ethical considerations in maltreatment reporting and testifying.

	Interviewing Basics
In-Person/Webinar (6 hours)
Participants learn about communication skills needed to work with and gather information from adults and children. Participants become aware of the process and structure of effective interviewing. Topics include the importance of proper interviewing skills to build relationships and engage families, fundamental interviewing skills, and the general structure and process of effective interviewing.
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	Interviewing Advanced
In-Person/Webinar (4 hours)
Participants learn and become aware of the communication skills needed to work with and gather information from children. Topics include the importance of competent interviews with children, usual communication with children, language development, memory, and suggestibility, special populations, and evidence-based guidelines for interviewing children. Participants also learn how to engage and interview children using a research-based structured approach and begin developing fundamental child interviewing skills. Topics and skills include minimal facts interviews, how children usually disclose maltreatment, and interviewing children using structured guidelines.

	Juvenile Court Process: Introduction 
In-Person/Webinar (1 hour)
Participants learn and are introduced to the Juvenile Court Process. Topics include the steps in the legal process, the role of the courts in child protection, and definitions of relevant legal terminology. 

	Mandt System - Relational  
In-Person (6 hours) 
Participants learn key skills to build positive relationships and handle challenging interactions effectively. They learn communication strategies, conflict de-escalation techniques, and methods to prevent and address conflicts respectfully. The course emphasizes creating safe environments by teaching participants to recognize behavioral cues, use effective communication, and apply trauma-informed care principles. Participants also gain practical tools for maintaining boundaries, supporting individuals with complex needs, and ensuring the safety and well-being of everyone involved. 

	Mandt System - Relational and Technical 
In-Person (14 hours) 
Participants learn key skills to build positive relationships and handle challenging interactions effectively. They learn communication strategies, conflict de-escalation techniques, and methods to prevent and address conflicts respectfully including physical interaction and restraint. The course emphasizes creating safe environments by teaching participants to recognize behavioral cues, use effective communication, and apply trauma-informed care principles. Participants also gain practical tools for maintaining boundaries, supporting individuals with complex needs, and ensuring the safety and well-being of everyone involved. 

	Missing and Trafficked Youth
In-Person/Webinar (2 hours)
Participants learn how to work with missing youth and youth who are involved in the sex trafficking industry. Topics include introduction to the trafficking of children and youth, traffickers, methods of recruitment, vulnerabilities in children and youth, red flags, and engaging at-risk children and youth.
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	Mood Disorders: The Ins and Outs of Managing How We Feel
In-Person/Webinar (1 hour) 
Participants learn that mood disorders are a broad category that encompasses many signs and symptoms as well as disorders. System-involved youth often find themselves facing many difficult challenges, which can have short- and long-term impacts on their mood and regulation. Having a basic understanding of the different mood disorders, when they are likely to present themselves, and ways to help build awareness can increase success in all aspects of their often-complicated lives.

	Motivational Interviewing: Foundations
Self-Paced Online (1 hour)
Participants learn foundational knowledge before in-person training. Participants explore key concepts, including the Spirit of MI (Partnership, Acceptance, Compassion, and Empowerment), core communication skills (OARS), and common challenges such as ambivalence and the righting reflex. Through brief readings, videos, and guided reflection questions, learners begin to examine their own approaches to communication and change, setting the stage for deeper skill development in the next course, Motivational Interviewing: Core Skills Practice.

	Motivational Interviewing: Core Skills Practice
In-Person/Webinar (5 hours) 
(Pre-requisite: Motivational Interviewing: Foundations) 
Participants learn practical Motivational Interviewing (MI) skills in a supportive and interactive setting. Participants deepen their use of core MI strategies—Open Questions, Affirmations, Reflections, and Summaries (OARS) — while exploring key concepts such as the righting reflex, change talk, sustain talk, and ambivalence. Through demonstrations, guided activities, and role-play, learners gain confidence applying MI in honest conversations, with an emphasis on collaboration, empathy, and supporting client autonomy.

	Motivational Interviewing: Advanced Practice for Therapeutic Settings
In-Person/Webinar (90 minutes) 
(Pre-requisite: Motivational Interviewing: Foundations and Motivational Interviewing: Core Skills Practice)
Participants learn by exploring the spirit of MI—partnership, acceptance, compassion, and empowerment—and reflect on moments when the therapeutic relationship may inadvertently shift toward persuasion or control. Participants practice complex reflections, double-sided reflections, and strategies for addressing discrepancy, particularly with clients who feel stuck or ambivalent. Activities include case study discussions and tools such as the values card sort or confidence ruler. The session could provide an opportunity for ethical reflection and planning integration. By the end of the training, participants walk away with practical, relationship-centered strategies to deepen client motivation while honoring autonomy and building therapeutic alliances.   
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	Motivational Interviewing: Advanced Practice and Reflection for Child and Family Advocates
In-Person/Webinar (90 minutes) 
(Pre-requisite: Motivational Interviewing: Foundations and Motivational Interviewing: Core Skills Practice)
Participants learn how to enhance their Motivational Interviewing (MI) skills by offering focused practice, reflection, and advanced strategies for working with children, youth, and families navigating complex systems. In this session, participants build confidence in using advanced techniques such as complex and double-sided reflections, developing discrepancy, and responding effectively to resistance, all within the emotionally sensitive and high-stakes context of child advocacy. Activities are tailored to real-world challenges, helping advocates engage families with empathy, evoke motivation aligned with their values, and support planning that honors autonomy while prioritizing child safety and well-being. This course empowers advocates to build stronger relationships, reduce resistance, and promote meaningful, client-centered change.

	Overcoming Conflict in the Foster Home 
In-Person/Webinar (3 hours) 
Participants learn practical techniques for understanding the root causes of conflict, managing challenging behaviors, and fostering positive communication within the family dynamics. This course is designed for foster parents and those who help support foster parents in seeking effective strategies to navigate and resolve conflicts that arise in the foster home environment.

	Post Traumatic Stress Disorder: The Basics of How to Help
In-Person/Webinar (1 hour) 
Participants learn how Post Traumatic Stress Disorder is prevalent amongst many systems involved youth. This training introduces participants to signs and symptoms, proper evaluation, and introductory steps to support an individual who is living with PTSD impacts.

	Professional Safety and Well-being 
In-Person/Webinar (2 hours)                                                                                             
Participants learn about potential threats to their safety from people, animals, and the environment. Participants review appropriate strategies for preventing, recognizing, and responding to worker safety threats within their work. 

	Psychotropic Medications 
In-Person/Webinar (1 hour)
Participants learn the most important considerations when working with families and physicians of children who are receiving psychotropic medication. Topics include the people involved and their roles; how to be sufficiently informed to provide informed consent; how psychotropic medications work; target symptoms, side effects, and adverse drug events; the use of timelines for understanding a child’s symptoms, diagnoses, and medications; and the use, benefits, and risks of various classes of medication.
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	NEW!! -- Recognizing, Responding, and Reporting: Abuse and Neglect
Self-Paced Online (3 hours)
Participants learn how to recognize the signs of child abuse, neglect, and exploitation—and how to take appropriate action as mandated reporters. This course provides a comprehensive overview of mandatory reporting laws, including legal protections and penalties, and guides participants through the steps of making a report, including what information to provide. Participants explore the limits of confidentiality, with attention to FERPA and HIPAA considerations, and gain insight into what happens after a report is made, including the roles of child protective services and law enforcement. The course also highlights key resources and self-care strategies to support mandated reporters in fulfilling their responsibilities while maintaining personal well-being.

	Resolving Conflict and Solving Problems: Tools for Leadership 
In-Person/Webinar (3 hours)
Participants learn practical skills to identify conflict management styles, implement collaborative problem-solving techniques, and develop strategies for resolving supervisory challenges. This comprehensive course equips supervisors with the tools and frameworks to effectively manage workplace conflicts and adapt their leadership approach to various situations.

	Secondary Trauma
In-Person/Webinar (3 hours)
Participants learn about secondary trauma and its possible impact on individuals. Topics include what it is, how to recognize it, and protective strategies for self and others.

	Secondary Traumatic Stress in Leadership Professionals of Child-Serving Professionals 
In-Person/Webinar (1 hour)
Participants learn specific interventions that can be incorporated into their interactions with their peers and staff. Secondary traumatic stress can often impact decision-making, the lens we bring to each situation, and the workplace environment. Leadership/supervisory staff are tasked with the difficult job of managing the day-to-day tasks of their teams, managing their secondary traumatic stress, and helping their staff to recognize and address their staff. 

	Substance Use
In-Person/Webinar (3.5 hours)
Participants learn how to recognize and respond to substance use concerns in families. Topics include recognition of warning signs, effects of substance use, stages of change, levels of care, engaging individuals in treatment, making referrals, supporting success in and out of treatment, and relapse/lapse planning. 
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	Suicide Prevention/QPR 
In-Person/Webinar (1.5 hours) 
Participants learn QPR stands for Question, Persuade, and Refer — the 3 simple steps anyone can learn to help save a life from suicide. Just as people trained in CPR and the Heimlich Maneuver help save thousands of lives each year, people trained in QPR learn how to recognize the warning signs of a suicide crisis and how to question, persuade, and refer someone to help. 

	Testifying: Preparation
In-Person/Webinar (3 hours)         
Participants learn and are introduced to the process followed in testifying in court and effective testifying techniques. Topics include being called a witness, preparing for court, the steps in the testifying process, common legal terms used in testifying, and techniques for providing credible testimony. Participants also learn how to answer questions commonly asked in court, and how to prepare to testify at a hearing. Topics include foundational questions (job title, duties, training, education, and experience) and key factual questions to support litigation.  

	Time Management and Mindful Supervision 
In-Person/Webinar (3 hours) 
Participants learn and explore time management strategies grounded in mindfulness—such as single-tasking, the Urgency-Importance Matrix, and energy-aware scheduling—while learning how to create supportive supervisory relationships that foster resilience, self-awareness, and cultural humility. Through interactive activities, guided reflection, and real-world case scenarios, the training equips supervisors with tools to improve communication, reduce burnout, and model trauma-informed, reflective practices for their teams. This course is designed for supervisors seeking to enhance their leadership through intentional presence, effective prioritization, and emotionally intelligent supervision.

	Trauma 101: Foundations of Trauma-Informed Care
In-Person/Webinar (2 hours)
Participants learn the ways that unresolved trauma can impact an individual’s brain, their physical body, and ultimately their overall functional skillsets. Attendees walk away with a better understanding of how decision-making/problem solving processes can change when threats to safety and well-being are present in their life. Discussion includes understanding of the impacts on cognitive, emotional, and behavioral functionality, regulation needs, resiliency, and effective strategies to overcome barriers the brain and body naturally put in place. Research and evidence-based strategies that can create a more successful interaction with those who may be the most difficult are explored.
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	Trauma 102: Trauma Informed Care, Moving Beyond a Definition
In-Person/Webinar (2 hours)
Participants learn by building on information from Foundations of Trauma-Informed Care to provide basic skills that attendees can be cognizant of and utilize when interacting with individuals impacted by unresolved trauma. Discussion and focus center on approaching and working with an individual who is demonstrating that they are feeling unsafe or vulnerable through their actions and behaviors.

	Trauma 103: Moving from Trauma-Informed toward Trauma Capable
In-Person/Webinar (2 hours)
Participants learn by building on information from Foundations of Trauma-Informed Care and Trauma-Informed Care, Moving Beyond a Definition to provide specific skills and interventions that attendees can utilize to support healing-centered practices. Discussion and focus center on creating structured environments that increase effective engagement and teaching, addressing vulnerability, as well as addressing reactive behavior. Attendees are provided with information on supportive techniques that promote healing and increase functioning within learning environments.

	Working with Challenging Behaviors
In-Person/Webinar (1 hour)
Participants learn essential tools to understand and respond to behavioral challenges with children and youth. Participants learn to differentiate between skill-based and motivation-based behaviors, explore how trauma affects brain development and behavior, and gain practical, evidence-based strategies for creating supportive healing environments. This course is designed for caregivers working with children who have experienced trauma.
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